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support to the Directorate: Programme Implementation and the Chief 
Directorate: Environmental Protection and Infrastructure Protection; oversee 
the management of staff and other resources in the province; and undertake 
stakeholder engagement. 

ENQUIRIES : Ms G Modubu Tel No: (012) 399 9693 
 
POST 24/32 : SENIOR LEGAL ADMINISTRATION OFFICER (MR6): APPEALS AND 

LEGAL REVIEW REF NO: RCSM08/2022 
 
SALARY : R480 927 per annum, (OSD) 
CENTRE : Pretoria 
REQUIREMENTS : LLB degree coupled with at least eight (8) years post qualification experience. 

Experience in the provision of legal services, and experience in the application 
of Environmental Law. Mining Law, Constitutional Law and Administrative Law. 
An ability to interpret legislation, good analytical and research skills, good 
verbal and written communication skills in English, good drafting skills, 
computer literacy, an ability to work in a team, a pro-active, problem-solving, 
and positive attitude, and an ability to adhere to deadlines are essential. Must 
be able to travel and must have a valid driver licence and be able to work after 
hours or over weekends when necessary. Good negotiating skills. 

DUTIES : Provide legal support and legal advice on the interpretation of environmental 
legislation, the Promotion of Access to Information Act or the Promotion of 
Administrative Justice Act in appeal related matters. Deal with appeals 
received in accordance with the relevant processes and within the relevant time 
frames. Receive and respond to appeals related media queries, parliamentary 
queries, queries from stakeholders, including the appellants and applicants. 
Appoint appeal panels as and when required and convene meetings to discuss 
appeals depending on the complexity of the appeal. Attend to filing of appeal 
documents in terms of internal filing policies and guidelines. Provide litigation 
support, including compilation of court records, and attend to consultations with 
legal counsel on appeal decisions taken on review. Draft ministerial 
submissions and draft appeal decisions. 

ENQUIRIES : Mr M Rakgogo Tel No: 012 399 9626 
 
POST 24/33 : ASSISTANT DIRECTOR: NRM REGIONAL PROGRAMMES REF NO: 

EP9016/2022 
 
SALARY : R477 090 per annum 
CENTRE : Bloemfontein 
REQUIREMENTS : Bachelor’s degree/National Diploma (NQF6) in Natural Science / 

Environmental Management or relevant equivalent qualification coupled with a 
minimum of three (3) years’ experience in Natural Resource Management or 
relevant field. Knowledge of administrative procedures; financial management; 
project management and programme management; personnel management; 
sound organizing and planning skills. Compiling reports, listening, and writing 
skills. Excellent communication skills (verbal and written). Proven experience 
at supervisory and contract management level. Computer literacy. Problem 
solving and conflict management. Valid drivers’ licence as well as above 
average numerical literacy. Negotiation skills and an ability to interact at all 
relevant levels in provincial, local government, the private sector and with 
landowners and land-users. Able to work under pressure, long hours, and 
travel extensively. 

DUTIES : Provide project planning and implementation support for NRM projects at area 
level for hectares of land treated of invasive alien plants, bush encroachment 
and other approved integrated ecosystem restoration activities. Provide 
support for implementation of approved social development and training 
interventions at the area level. Prevention of further spread and Potential 
invasions of land by Invasive Alien Plants (IAP) and Bush encroachment. 
Introduce carbon sequestration initiative where necessary in the region. 
Ensure effective financial management. Provide inputs into the allocation of 
budget for all projects in the area. Monitor and report all project expenditure as 
per approved budget and cash-flow. Ensure accountability by all staff through 
reporting of project progress and keeping record of evidence for all indicators. 
Provide effective Advocacy and Liaison through Engaging with other 
government departments, different spheres of government, State Owned 
Entities, and other Stakeholders to foster cooperative governance. Engage 
with other stakeholder in developing and adjusting Business Plan for all 


