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contribution to the Government Employee Pension Fund (13% of basic salary) and 
a flexible portion which can be structured according to the individual’s personal 
needs. 

CENTRE : Pretoria 
REQUIREMENTS : An undergraduate qualification in Environmental Science/Management and a post 

graduate qualification (NQF level 8) as recognised by SAQA. Extensive experience 
in the relevant field. Applicants must have 8-10 years of experience at senior 
management level. Knowledge of international environmental and development 
issues (globally, regionally, and locally). Experience in international liaison and 
coordination, an awareness of SA and government’s priorities. Ability to manage 
Units and plan for activities, including projects and policy matter. Ability to negotiate 
with high-level executives in public and private sector, to secure Government’s 
investments and opportunities. Ability to develop, interpret and apply policies, 
strategies and legislation. Programme and Project Management skills. Service 
orientated. Sound organising, planning and leadership skills. Knowledge of HR 
management practices. Ability to develop, interpret and implement policies, 
strategies and legislation. Excellent communication, analytical, innovative, problem 
solving, and interpersonal skills. Knowledge of the Public Finance Management Act 
(PFMA) and Treasury Regulations. Ability to work under pressure and long hours. 
Proof of completion of the Senior Management Pre-entry Programme as endorsed 
by the National School of Government (NSG). 

DUTIES : Monitor and evaluate national climate change responses in order to ensure 
informed climate change response decision-making and lead and/or support, 
inform, monitor and report efficient and effective national, provincial and local 
climate change mitigation responses. Lead and/or support, inform, monitor and 
report efficient and effective national, provincial and local climate change 
adaptation responses. Ensure that reasonable legislative and other measures are 
developed, implemented and maintained in such a way as to protect and defend 
the right of all to air and atmospheric quality that is not harmful to health and well-
being. Prepare for, negotiate and inform the implementation of multi-lateral, mini-
lateral and bilateral climate change agreements and reporting. Effectively manage, 
facilitate and coordinate the department’s international relations, engagements and 
cooperation agreements. Development, implementation and management of an 
efficient and knowledge management system provides high-level advocacy for 
sustainable consumption and production. Manage environmental sector 
performance and facilitate the development and implementation of the strategic 
and operational plans for the sector. 

ENQUIRIES : Mr G. Ntshane Tel No: 012 3998628 / cell: 079 879 9656 
 

OTHER POSTS 
 
POST 37/09 : DEPUTY DIRECTOR: STRATEGIC ENVIRONMENTAL INTELLIGENCE REF 

NO: CCAQ13/2021 
 
SALARY : R869 007 per annum, (an all-inclusive annual remuneration package) 
CENTRE : Pretoria 
REQUIREMENTS : A National Diploma on NQF level 6 or Bachelor’s degree in Natural Science or an 

equivalent relevant qualification. A minimum of 3-5 years’ experience in the 
relevant field. Experience in the field of environmental knowledge and information 
management would be a distinct advantage. General, but detailed, environmental 
knowledge including ecology, climate change and pollution-related (green, brown 
and blue) focus areas. Experience in the use of research and general information-
gathering techniques. Project management and excellent written and verbal 
communication skills. Experience in analysis and trend or linkage identification. 
Participatory process management, facilitation, mediation, networking and 
negotiation skills. Good Interpersonal and administrative skills. Experience in the 
use of various research and general information-gathering techniques; Project 
design and Project management skills. Excellent communication skills both verbal 
and written. Self-motivated and innovative. Improvement and service-oriented. 

DUTIES : The purpose of the job is to provide early warning of-, and possible responses to-, 
significant or potentially significant threats to-, and opportunities for-, sustainable 
development. To this end, the incumbent will: Implement and manage the 


